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MEMORANDUM  

   

Date:  November 16, 2021 
   

From:  Art Carter, Chief Local Elected Official 
   

To:  Local Elected Officials 
  Mr. Marty Brewer Mr. Russ Podzilni 
  Mr. Robert Keeney Mr. Jack Sauer 
  Mr. John Meyers  
   

RE:  Southwest Wisconsin Counties Consortium (SWCC) Meeting Notice 
  Tuesday, November 23, 2021, 11:30 a.m. to 1:00 p.m. 

  
This meeting will be held in person at the SWWDB Administrative Office in Platteville, WI. 
Members can also join via conference call.  

  
Call-in Number: 1-888-273-3658 
Access Code: 3107524 

   
The next meeting of the Local Elected Officials, Southwest Wisconsin Counties Consortium is scheduled for 
Tuesday, November 23, 2021, at the time and location listed above. This meeting will follow SWWRPC’s 
meeting. The agenda for the meeting is included for your review. 
 
All county board chairs are urged to attend the meeting. If you cannot attend, please arrange for an 
alternate to represent your county.  
 
If you are unable to attend the meeting, please contact Katie Gerhards at k.gerhards@swwdb.org or 
(608) 314-3300 two days prior to the meeting date. 
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Southwest Wisconsin Counties Consortium 
 

Tuesday, November 23, 2021 
 

11:30 a.m. to 1:00 p.m. 
SWWDB Administrative Office 

1370 North Water Street, Platteville, WI  

 
Conference Call Option: 

Call-in Number: 1-888-273-3658 
Access Code: 3107524 

 

Agenda 

  
1.  Approval of Agenda – (Action) 

 Approval of the November 23, 2021, meeting agenda is requested. 

  

2.  Approval of Minutes – (Action)  

 Minutes of the Southwest Wisconsin Counties Consortium (SWCC) meeting held on August 24, 2021, are 
contained in Enclosure 1. Approval of both meeting minutes is requested.  

  
3.  Program Year 2021-22 Financial Reports, Quarter 1 – (Action) 
 Danielle Thousand will share the SWWDB financial statements representing a draft of the financial 

condition of the organization through September 30, 2021. The following reports are submitted for 
review and consideration: 
  

 Balance Sheet – Enclosure 2  

 Statement of Operations – Enclosure 3 
 
Additionally, SWWDB receives grants and contracts throughout the year that either increase or reduce 
the originally approved fiscal year budget. Budget modifications for the current program year are listed in 
Enclosure 4. 
 
Approval of the Program Year (PY) 2021-22 financial statements and budget modifications for PY 2021-22 
is requested. 

  
4.  Fiscal Year 2020-21 Audit 
 As a recipient of federal funding and due to Single Audit Act guidelines, SWWDB is required to have an 

annual independent audit. The audit of Fiscal Year (FY) 2020-21 records was conducted by Wegner CPAs 
of Madison. Wegner staff members conducted the audit virtually from October 4 to October 7, 2021. 
 
Danielle Thousand, SWWDB’s Finance Manager, prepared the organization’s internal financial 
statements, which were reviewed by Wegner for accuracy and compliance with GAAP standards. 
 
Wegner also prepares the Form 990 titled Return of Organization Exempt from Income Tax, which was 
reviewed by Danielle Thousand. The Form 990 is the tax return form that 501(c)(3) non-profit 
organizations prepare annually to report their activities for the year. Danielle Thousand will review the 
results of the audit report (Enclosure 5) and answer questions. 
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At the time this agenda was posted, the Form 990 was not available. It will be shared with SWCC 
members if it becomes available by the meeting date. 
 
The Fiscal Year (FY) 2020-21 report must be forwarded to all funding sources in compliance with federal 
regulations. The Form 990 will be submitted to the Internal Revenue Service (IRS). 
 
Action to approve the audit report and the Form 990 is requested. 

  
5.  Appointment of Board Members – (Action) 
 Rhonda Suda will present recent board member nominations. 
  
6.  Board Member Reappointments – (Action) 
 SWWDB board members are appointed to three-year terms on a calendar year cycle. Therefore, the end 

of the calendar year brings an end to the appointment term of several board members.   
 
The terms of the following board members below are due to expire on December 31, 2021, and are 
recommended for re-appointment:    
 

Member Title 
Company / 
Organization  

Industry / Representation 

Dale Poweleit Field Representative Steamfitters Local 601 Workforce - Labor 

Chris Comella 
Regional HR Business 
Partner 

Inclusa Healthcare 

Ivan Collins Member 
Rock County Central 
Labor Council  

Workforce -Labor 

Michael Williams Training Coordinator 
Bricklayers and Allied 
Craftworkers of 
Wisconsin 

Workforce - Apprenticeship 

Heather McLean Business Manager Reddy Ag Service Agriculture Service 

Tracy Pierner President 
Blackhawk Technical 
College 

Education 

 
Action is requested to re-appoint the members above to a new three-year term beginning 
January 1, 2022 and ending December 31, 2024. 

  
7.  Southwest Wisconsin Counties Consortium Agreement 
 Rhonda Suda will review the updated language that addresses County responsibility in the event SWWDB 

is assigned Workforce Innovation and Opportunity Act (WIOA) disallowed costs that cannot be addressed 
through SWWDB corporate reserves. The Department of Workforce Development (DWD) is requiring a 
language change as the current SWCC agreement indicates the state can make a final assignment of 
disallowed costs, which is not allowable under WIOA. The presented agreement incorporates the 
suggestions made by members during the August 2021 SWCC meeting. 
 
Approval is requested to accept the new language so that it can be presented, if needed, to County 
Counsel for final review.  

  
8.  Leased Employee Program – (Information) 
 SWWDB has maintained a leased employee program for several years. The program has been primarily 

serving local county governmental entities and non-profits who are in need of limited-term employees. 
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All employees placed through this program have access to all SWWDB benefits, which are determined by 
their full- or part-time status. 
 
Danielle Thousand will provide an update on SWWDB’s leased employee program (Handout 1).  

  

9.  Adjournment 
 The next meeting of the Southwest Wisconsin Counties Consortium is tentatively scheduled for 

February 22, 2022. 

 



 

 
08‐24‐21 SWCC Meeting Minutes    Page 1 of 4 

SWWDB is an equal opportunity employer and service provider. 
Upon advance request, reasonable accommodations will be made for persons with disabilities.  If special accommodations are needed, 

please contact Katie Gerhards (k.gerhards@swwdb.org) or (608) 314-3300 at least two days prior to the meeting.  

 

 

Southwest Wisconsin Counties Consortium Meeting 
 

August 24, 2021 
Meeting Minutes

 
The Southwest Wisconsin Counties Consortium meeting was held on Tuesday, August 24, 2021, via conference 
call and at the SWWDB Administrative Office, 1370 North Water Street, Platteville, WI 53818. Attendance was 
as follows:   
 
Members Present:  Mr. Art Carter Mr. John Meyers * 

Mr. Robert Keeney  Mr. Russ Podzilni * 

 
Members Absent:  Mr. Marty Brewer  Mr. Jack Sauer 

 
Staff Present:  Ms. Katie Gerhards  Ms. Rhonda Suda 

Mr. Matt Riley  Ms. Danielle Thousand 

 
*Joined via conference call. 
 
The meeting of the Southwest Wisconsin Counties Consortium (SWCC) was called to order by Mr. Carter 
at 11:30 a.m.  
   
1.   Approval of Agenda 
  The meeting agenda of the August 24, 2021, SWCC meeting was reviewed by SWCC members. No 

corrections or changes were made.  
 
Motion made by Mr. Podzilni, seconded by Mr. Meyers, to approve the August 24, 2021, SWCC meeting 
agenda. Motion carried unanimously. 

   
2.   Approval of Minutes 
  The meeting minutes of the May 25, 2021, SWCC meeting were distributed and reviewed by SWCC 

members. 
 
Motion made by Mr. Keeney, seconded by Mr. Meyers, to approve the minutes of the Southwest 
Wisconsin Counties Consortium (SWCC) meeting held on May 25, 2021. Motion carried unanimously. 

   
3.   Program Year 2020‐21 Financial Reports, Quarter 4 
  Ms. Thousand presented the financial statements to SWCC members. The draft financial statements 

include the Balance Sheet and Statement of Operations as of June 30, 2021.  
 
The Balance Sheet is a draft through Quarter 4 (April 1 – June 30). There are no new accounts, and 
everything is coming together nicely for year end. Revenues are exceeding expenditures by 
$179,674.75. This number is not final as SWWDB finance staff are still processing June invoices and 
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cleaning‐up customer vouchers. The final check run for invoices for last program year will be 
September 9 or 10. Invoices are expected to be received through September.  
 
The Current Fund Balance of cash of almost $180,000 is being used. SWWDB has started a big software 
project and wrote a check for almost $50,000 for it. SWWDB also received a new grant where the funds 
cannot be recouped yet. SWWDB must front the money right now. It is important to have higher cash 
reserves for situations like this. 
 
Since SWWDB is through Quarter 4, the goal on the State of Operations is to be around 100% spent. The 
column labeled “Pct” is showing revenues at 102.36%, and expenditures at 99.95%. The budget has 
been updated since the last meeting. Ms. Suda asked Ms. Thousand to explain the activity in account 
6709‐Incentives. The account is showing 397.52% spent. When SWWDB administration finalized the 
budget, it was unknown the extent of one of the grant modifications received. Eligible youth in the 
Independent Living/Foster Care grant could receive $1,000 direct stimulus payments per month for six 
(6) months. Youth that have aged out of the foster care system can be enrolled in this program. The 
payment is intended to help with living costs.  
 
Mr. Carter asked how many participants are enrolled in the Independent Living/Foster Care program. 
Ms. Suda said approximately 70.  

   
4.   Program Year 2021‐22 Budget Modification 
  The Budget Modifications were presented to SWCC members. It shows changes to the budget from the 

last SWCC meeting in May and the June board meeting. Changes have been made to Program Year (PY) 
2020 funds which affects planned carryover/reserve. These changes include the addition of stimulus 
payments in the Independent Living/Foster Care program and adjustments to the Department of 
Corrections (DOC) contract. SWWDB staff have not been able to physically be in the prisons due to 
COVID‐19. Year end activity shows that SWWDB spent more than the contract amount and DOC was 
able to modify the contract to match what was spent. 
 
Changes to PY 2021 funds are adjustments to actual. The DOC contract was more than expected, but 
the Rapid Response Annual Allotment was less. SWWDB received two (2) new Rapid Response 
dislocation grants: Durr Universal and Hufcor, Inc. There has been a lot of activity under these grants, so 
SWWDB administration plans on asking for more funds. Lastly, the Youth Apprenticeship grant funding 
increased because SWWDB exceeded enrollment numbers. 
 
Ms. Thousand asked if there were any questions. There were none. 
 
Motion made by Mr. Podzilni, seconded by Mr. Meyers, to approve the Program Year (PY) 2020‐21 
financial statements, including the Budget Modifications, for the period ending June 30, 2021, as 
presented. Motion carried unanimously.  

   
5.   Board Member Applications 
  Dave Gaspar is leaving so Ms. Suda is actively searching for a replacement. One (1) application has been 

received, but the location of the individual is in question.  
   
6.   2021 Monitoring 
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  The Department of Workforce Development (DWD) conducted monitoring May 17, 2021, through 
May 20, 2021. The results show three (3) technical assistance needs, four (4) areas of concern, and 12 
findings totaling $18,870.67 in disallowed costs. The errors and payment thereof are that of Manpower. 
Mr. Carter asked if the errors are repetitive. Ms. Suda said yes. Manpower has some new staff that are 
not doing quality checks. Manpower will have to address each error and put steps in place to prevent 
these errors from happening again.  
 
Ms. Suda continued by stating most of the errors were due to eligibility. Mr. Carter asked if Manpower 
has checklists. Ms. Suda confirmed they do. DWD reviewed approximately 40 client files. Monitoring is 
conducted internally by SWWDB administration prior to DWD’s arrival. Eligibility is approved by two (2) 
Manpower staff. SWWDB administration has considered taking back the eligibility responsibility. 
However, Manpower has another three (3) weeks to get their response ready and sent to DWD. DWD 
will review the response and either accept or deny it.  
 
It is written into Manpower’s contract that any disallowed costs are Manpower’s responsibility. 
However, SWWDB administration will do whatever possible to get DWD to see the errors differently. 
Mr. Carter asked why Manpower continues to make the same errors and if more training needs to be 
provided to staff. Ms. Suda stated that it has already been a hard year and the monitoring was 
conducted virtually. Therefore, all documents had to be scanned to DWD. It is possible that a page was 
missed and not scanned. Many pages had to be uploaded.  

   
7.   Update to LEO Agreement 
  During a recent meeting with the Department of Workforce Development (DWD), DWD indicated that 

all local boards must amend their Chief Elected Officials Consortium Agreement to comply with 
guidance provided by DWD. Section 8, Item 3 addresses disallowed/misspent costs. This is out of 
compliance and DWD cannot make any determinations “as to respective liabilities.” If there was a 
misuse of funds, SWCC members would have to determine how to distribute costs.  
 
Ms. Suda opened the floor for discussion. A modified agreement could be presented at the next 
meeting. SWCC members do not have to agree on a modification today. The topic is open for discussion. 
 
Mr. Keeney suggested designating the reserves. The first step in resolving disallowed/misspent costs is 
to use reserves to offset the funds. If there are no funds in reserves, it is up to SWCC members to 
determine how to address costs. If SWCC members cannot come to an agreement, what is next? This 
question needs to be answered in the modified agreement as the decision will not be left to DWD. 
 
Mr. Keeney suggested by dollars spent, or in other words expenditures by county. Mr. Podzilni and Mr. 
Meyers agreed. A vote is not necessary. A draft of the agreement with the indicated changes will be 
sent out to SWCC members for review. Ms. Suda will contact DWD to make sure no other updates or 
changes need to be made to the agreement.  

   
8.   Leased Employee Program 
  Ms. Thousand presented a summary of SWWDB’s leased employee program to SWCC members. It is 

summarized by contract/department, not by person. As of August 18, 2021, SWWDB has four (4) 
contracts: one (1) with Grant County, one (1) with Green County, and two (2) with Richland County.  
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The leased employee summary compares the second calendar quarter in 2019, 2020, and 2021. In 2019, 
there were 59 employees, that included Rock 5.0 participants, with a gross billing of $155,512.03. In 
2020, there were 30 employees with a gross billing of $197,228.20. In 2021, there were 28 employees 
with a gross billing of $240,764.79. The biggest change has been an increase in full‐time employees with 
benefits.  
 
Ms. Thousand indicated the differences since the last meeting. There has been much turnover. Mr. 
Carter said the program still serves a good purpose and provides good flexibility. 

   
9.   Adjournment 
  Before adjourning, Ms. Suda informed SWCC members that SWWDB received a $3.8 million grant to 

work with the county jails. So far, Grant, Green, and Rock Counties have signed on to participate. Other 
counties can be signed on if interested. The purpose of the grant is to provide pre‐release services to 
the re‐entry population. The individuals will have to go through assessments and behavioral training 
unless they already received some of these services from the jails.  
 
This is a grant from the Department of Labor (DOL) and SWWDB is the lead. Three (3) other boards have 
joined the initiative. SWWDB is actively searching for someone to hire to help administer the grant. The 
eligible individual will provide training and must establish a connection before the individuals are 
released. SWWDB is willing to train an additional two (2) staff to conduct training in case one staff 
member cannot do it.  
 
The goal is to serve 200 participants in two (2) years. The focus was more on rural and low‐risk 
individuals, but there are more that are high‐ and medium‐risk. There were no questions from SWCC 
members.  
 
The next meeting is scheduled for Tuesday, November 23, 2021.  
 
Motion made by Mr. Keeney, seconded by Mr. Meyers, to adjourn the meeting at 12:17 p.m. Motion 
carried unanimously. 
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SOUTHWEST WISCONSIN WORKFORCE DEVE

Account Description

Page: Page 1 of  1
Date: 11/12/2021
Time: 8:41:21 AMAgency Balance Sheet

General Ledger System

For User: d.hentrich

Balance Amount Totals

September 2021

Assets:

$607,391.421000 CASH

$723,938.381100 GRANT CASH RECEIVABLE

($43.95)1201 PREPAID VISION INSURANCE

$2,500.001202 PREPAID PLATTEVILLE RENT

$8,583.991203 PREPAID CORP. INSURANCES

$1,693.351207 PREPAID SUBSCRIPTIONS

$1,868.001220 PREPAID RENT OTHER

$528.411240 LIFE,LTD INSUR PREPAID

($309.87)1245 DENTAL INSURANCE PREPAID

$20,668.161250 PREPAID HEALTH INSURANCE

$100.001251 PREPAID CUSTOMER SUPPORT

$236.801252 PREPAID FLEXIBLE SPENDING

$3,890.521310 PREPAID ROCK COUNTY RENT

$25,708.381500 AUTOMOBILE PURCHASE

($133,820.77)1501 ACCUMULATED DEPRECIATION

$161,236.511503 EQUIPMENT & FURNITURE

$45,949.501540 PAS REWRITE PROJECT

Total assets $1,470,118.83

Liabilities:

$15,769.233003 ACCRUED VACATION

$70,671.663004 ACCRUED PAYROLL

$4,790.453089 FLEX PLAN MEDICAL

$185,541.963200 ACCOUNTS PAYABLE

Total liabilities $276,773.30

Prior year fund balance $1,147,488.83

Current fund balance $45,856.70

Total liabilities and fund balance: $1,470,118.83

(Funds included: ALL)
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SOUTHWEST WISCONSIN WORKFORCE DEVE Page: Page 1 of  3
Date: 11/12/2021
Time: 8:40:36 AMAgency Statement of Operations

General Ledger System

For User: d.thousand
September 2021

Estimated Actual Pct Estimated Actual PctAnnual estimated Unrealized
---------------Monthly-------------- -----------------YTD---------------

Account

Revenues

$363,561.005100 REVENUE $702,166.69 193.14% $1,090,683.00 $1,041,250.42 23.87%$4,362,733.00 $3,321,482.58

$70,607.005110 LEASED EMPLOYEE REVENUE $213,067.24 301.77% $211,821.00 $212,349.75 25.06%$847,295.00 $634,945.25

$4,194.005140 TICKET TO WORK REVENUE $1,359.00 32.40% $12,582.00 $4,967.00 9.87%$50,337.00 $45,370.00

$4,194.005150 BENEFIT ANALYSIS REVENUE $13,200.00 314.74% $12,582.00 $19,500.00 38.74%$50,338.00 $30,838.00

$87.005300 REVENUE INTEREST INCOME $57.23 65.78% $261.00 $210.48 20.05%$1,050.00 $839.52

$442,643.00 $929,850.16 210.07% $1,327,929.00 $1,278,277.65 24.07%$5,311,753.00 $4,033,475.35Total Revenues

Budget Expenditures Pct Budget Expenditures PctAnnual budget Unexpended
---------------Monthly-------------- -----------------YTD---------------

Account

Expenditures

$201,326.006100 SALARIES $324,900.06 161.38% $603,978.00 $607,250.62 25.14%$2,415,914.00 $1,808,663.38

$15,401.006110 P/R TAX FICA $22,358.06 145.17% $46,203.00 $42,796.68 23.16%$184,817.00 $142,020.32

$83.006119 FRINGES $2,461.29 2965.41% $249.00 $2,461.29 246.13%$1,000.00 ($1,461.29)

$23,967.006120 HEALTH INSURANCE $31,460.65 131.27% $71,901.00 $73,339.49 25.50%$287,608.00 $214,268.51

$1,014.006122 UNEMPLOYMENT INSURANCE $290.40 28.64% $3,042.00 $864.28 7.10%$12,178.00 $11,313.72

$558.006123 LIFE/DISABILITY INSURANCE $767.01 137.46% $1,674.00 $1,880.27 28.06%$6,701.00 $4,820.73

$1,676.006130 DENTAL INSURANCE $2,101.62 125.39% $5,028.00 $5,658.60 28.13%$20,113.00 $14,454.40

$3,428.006140 TRAVEL IN WDA $3,408.79 99.44% $10,284.00 $10,241.55 24.89%$41,140.00 $30,898.45

$166.006155 MEALS $52.25 31.48% $498.00 $193.46 9.67%$2,000.00 $1,806.54

$291.006156 LODGING $159.90 54.95% $873.00 $159.90 4.57%$3,500.00 $3,340.10

$7,500.006160 401(K) $8,282.29 110.43% $22,500.00 $21,076.72 23.42%$90,000.00 $68,923.28

$333.006170 STAFF TRAIN/DEVELOPMENT $13,551.06 4069.39% $999.00 $15,281.06 382.03%$4,000.00 ($11,281.06)

$583.006172 DUES AND MEMBERSHIPS $0.00 0.00% $1,749.00 $105.00 1.50%$7,000.00 $6,895.00

$2,500.006250 OFFICE SUPPLIES $1,308.30 52.33% $7,500.00 $3,724.19 12.41%$30,000.00 $26,275.81

$125.006255 AUDIO/WISLINE $40.28 32.22% $375.00 $213.40 14.23%$1,500.00 $1,286.60

$41.006257 JOB FAIR EXPENSES $0.00 0.00% $123.00 $0.00 0.00%$500.00 $500.00

$2,500.006261 EQUIPMENT UNDER $5000 $487.00 19.48% $7,500.00 $4,662.01 15.54%$30,000.00 $25,337.99

$458.006267 COPIER RENTAL $420.15 91.74% $1,374.00 $1,266.05 23.02%$5,500.00 $4,233.95

$1,166.006270 IT SOFTWARE $1,125.00 96.48% $3,498.00 $3,375.00 24.11%$14,000.00 $10,625.00

$333.006272 IT EQUIPMENT - NETWORK $0.00 0.00% $999.00 $0.00 0.00%$4,000.00 $4,000.00

$41.006273 IT EQUIPMENT - OTHER $0.00 0.00% $123.00 $0.00 0.00%$500.00 $500.00

$308.006274 LICENSES $93.33 30.30% $924.00 $259.99 7.03%$3,700.00 $3,440.01

$0.006309 FACILITIES $100.00 0.00% $0.00 $100.00 0.00%$0.00 ($100.00)

ENCLOSURE 3



SOUTHWEST WISCONSIN WORKFORCE DEVE Page: Page 2 of  3
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Budget Expenditures Pct Budget Expenditures PctAnnual budget Unexpended
---------------Monthly-------------- -----------------YTD---------------

Account

Expenditures

$8,333.006310 RENT $6,277.52 75.33% $24,999.00 $24,565.52 24.57%$100,000.00 $75,434.48

$1,216.006311 STORAGE RENTAL $1,215.00 99.92% $3,648.00 $3,645.00 24.97%$14,600.00 $10,955.00

$350.006312 CLEANING/JANITORIAL $200.00 57.14% $1,050.00 $400.00 9.52%$4,200.00 $3,800.00

$33.006313 P.O. BOX RENTAL $0.00 0.00% $99.00 $0.00 0.00%$400.00 $400.00

$625.006330 TELEPHONE $307.50 49.20% $1,875.00 $957.59 12.77%$7,500.00 $6,542.41

$33.006331 GARBAGE REMOVAL $0.00 0.00% $99.00 $0.00 0.00%$400.00 $400.00

$833.006340 POSTAGE $1,711.95 205.52% $2,499.00 $1,828.55 18.29%$10,000.00 $8,171.45

$666.006341 SERVICE FEES $604.88 90.82% $1,998.00 $2,038.20 25.48%$8,000.00 $5,961.80

$583.006342 SUBSCRIPTIONS $214.99 36.88% $1,749.00 $454.99 6.50%$7,000.00 $6,545.01

$416.006343 BOARD $0.00 0.00% $1,248.00 $77.28 1.55%$5,000.00 $4,922.72

$1,708.006351 CELL PHONE $2,303.94 134.89% $5,124.00 $4,492.90 21.92%$20,500.00 $16,007.10

$1,041.006352 INTERNET $983.48 94.47% $3,123.00 $2,924.44 23.40%$12,500.00 $9,575.56

$3,333.006353 NETWORK CONNECTIVITY $0.00 0.00% $9,999.00 $18,525.00 46.31%$40,000.00 $21,475.00

$500.006370 ADVERTISING $307.80 61.56% $1,500.00 $565.90 9.43%$6,000.00 $5,434.10

$29.006371 BACKGROUND CHECKS $10.00 34.48% $87.00 $68.00 19.43%$350.00 $282.00

$250.006410 LEGAL $0.00 0.00% $750.00 $0.00 0.00%$3,000.00 $3,000.00

$1,104.006420 AUDIT $0.00 0.00% $3,312.00 $0.00 0.00%$13,250.00 $13,250.00

$4,166.006433 CONTRACTED SUPPORT $3,244.83 77.89% $12,498.00 $9,734.49 19.47%$50,000.00 $40,265.51

$1,208.006503 WORKER'S COMPENSATION $1,612.58 133.49% $3,624.00 $4,837.74 33.36%$14,500.00 $9,662.26

$166.006504 MULTI-PERIL $143.75 86.60% $498.00 $431.25 21.56%$2,000.00 $1,568.75

$916.006507 CORPORATE INSURANCES $955.44 104.31% $2,748.00 $2,866.29 26.06%$11,000.00 $8,133.71

$2,750.006580 DEPRECIATION $1,354.98 49.27% $8,250.00 $4,064.94 12.32%$33,000.00 $28,935.06

$154.006602 COMPANY CAR INSURANCE $149.58 97.13% $462.00 $448.74 24.26%$1,850.00 $1,401.26

$60.006603 COMPANY CAR GAS $0.00 0.00% $180.00 $0.00 0.00%$720.00 $720.00

$83.006604 COMPANY CAR MAINTENANCE $0.00 0.00% $249.00 $0.00 0.00%$1,000.00 $1,000.00

$37,500.006610 SUBCONTRACTOR EXPENSE $40,624.60 108.33% $112,500.00 $121,773.62 27.06%$450,000.00 $328,226.38

$41,666.006701 PARTICIPANT SUPPORT $45,035.96 108.09% $124,998.00 $107,235.38 21.45%$500,000.00 $392,764.62

$2,083.006703 ASSESSMENTS $1,015.00 48.73% $6,249.00 $3,745.00 14.98%$25,000.00 $21,255.00

$10,416.006709 INCENTIVES $16,000.00 153.61% $31,248.00 $40,000.00 32.00%$125,000.00 $85,000.00

$16,250.006735 35% TRAINING $23,820.00 146.58% $48,750.00 $49,735.39 25.51%$195,000.00 $145,264.61

$10,833.006736 35% TRAINING SUPPORT $13,318.25 122.94% $32,499.00 $32,095.18 24.69%$130,000.00 $97,904.82
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SOUTHWEST WISCONSIN WORKFORCE DEVE Page: Page 3 of  3
Date: 11/12/2021
Time: 8:40:38 AMAgency Statement of Operations

General Ledger System
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Budget Expenditures Pct Budget Expenditures PctAnnual budget Unexpended
---------------Monthly-------------- -----------------YTD---------------

Account

Expenditures

$413,102.00 $574,779.47 139.14% $1,239,306.00 $1,232,420.95 24.86%$4,957,441.00 $3,725,020.05Total Expenditures

$29,541.00 $355,070.69 $88,623.00 $45,856.70 $354,312.00 $308,455.30Excess (Deficit)

(Funds included: ALL)
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ENCLOSURE 4

Item Admin Program Amount

2021.22 Budget ‐ Approved Revenue                    542,844                  4,753,067  $5,295,911

Changes to PY21 Funds (Adjust to Actual)

        Employment Recovery DWG ‐ rec'd a second year of funding                      22,727                     227,273  $250,000

 Hufcor, Inc. Rapid Response Dislocation Grant ‐ additional 

funding via mod
                           623                          6,235  $6,858

 Durr Universal Rapid Response Dislocation Grant ‐ additional 

funding via mod
                           231                          2,313  $2,544

        WIOA PY20 DW ‐ transfer #2 to WIOA Adult                     (40,000) ($40,000)

        WIOA PY20 Adult ‐ transfer #2 from WIOA DW                      40,000  $40,000

        WIOA PY21 Admin ‐ Adjust to Actual Q2 ‐ Q4 Award                               (3) ($3)

        WIOA PY21 Adult ‐ Adjust to Actual Q2 ‐ Q4 Award                                 2  $2

        WIOA PY21 DW ‐ Adjust to Actual Q2 ‐ Q4 Award                                 1  $1

        Workforce Advancement Initiative ‐ new award ($1,610,243 

through 9/30/23) 
                   146,386                  1,463,857  $1,610,243

        Youth Apprenticeship ‐ additional funding awarded                         9,357  $9,357

        Independent Living / Foster Care ‐ Stimulus auto match 

modification
                        4,000  $4,000

       Pathway 2 Home ‐ new award ($3,858,861 through 12/31/2024)
                   385,886                  3,472,975  $3,858,861

       Department of Corrections ‐ adjust to actual award                            300                          2,700  $3,000

 Rapid Response Annual Allotment ‐ adjust to actual                          (182)                       (1,642) ($1,824)

 Hufcor, Inc. Rapid Response Dislocation Grant ‐ new                            751                          7,510  $8,261

 Durr Universal Rapid Response Dislocation Grant ‐ new                            359                          3,590  $3,949

Youth Apprenticeship ‐ adjust to actual award, additional funds 

from Intent to Award
                        2,456  $2,456

Modified Revenues                 1,099,922                  9,953,694               11,053,616 

Net Change                    557,078                  5,200,627                  5,757,705 

Changes to PY20 Funds (Affects Planned Reserve / Carryover) ‐ for informational purposes only 

        Department of Corrections ‐ adjust to actual final/close out                            237                          5,887  $6,124

Foster Care / IL ‐ Add full Stimulus Supportive Services for direct 

stimulus payments (rec'd full modification request)
                     12,000  $12,000

SWWDB Budget Modifications Since the 09/08/2021 Board Meeting
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INDEPENDENT AUDITOR’S REPORT 
 
To the Workforce Development Board Membership  
Southwest Wisconsin Workforce Development Board, Inc. 
Platteville, Wisconsin 
 
Report on the Financial Statements 
 
We have audited the accompanying financial statements of Southwest Wisconsin Workforce 
Development Board, Inc., which comprise the statements of financial position as of June 30, 2021 and 
2020, and the related statements of activities, functional expenses, and cash flows for the years then 
ended,  and the related notes to the financial statements. 
 
Management’s Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on these financial statements based on our audits. We 
conducted our audits in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States. Those standards require that we plan and 
perform the audit to obtain reasonable assurance about whether the financial statements are free from 
material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the financial statements. The procedures selected depend on the auditor’s judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or 
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s 
preparation and fair presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the entity’s internal control. Accordingly, we express no such opinion. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 
 
Opinion 
 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of Southwest Wisconsin Workforce Development Board, Inc. as of June 30, 2021 and 
2020, and the changes in its net assets and its cash flows for the years then ended in accordance with 
accounting principles generally accepted in the United States of America. 
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Other Matters 
 
Supplementary Information 
 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. 
The accompanying schedule of expenditures of federal awards is presented for purposes of additional 
analysis as required by Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Awards, and the State Single Audit 
Guidelines and is not a required part of the financial statements. The accompanying supplementary 
information on pages 17-20 is presented for purposes of additional analysis and is also not a required 
part of the financial statements. Such information is the responsibility of management and was derived 
from and relates directly to the underlying accounting and other records used to prepare the financial 
statements. The information has been subjected to the auditing procedures applied in the audit of the 
financial statements and certain additional procedures, including comparing and reconciling such 
information directly to the underlying accounting and other records used to prepare the financial 
statements or to the financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America. In our opinion, the information is 
fairly stated in all material respects in relation to the financial statements as a whole. 
 
Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated November 8, 
2021 on our consideration of Southwest Wisconsin Workforce Development Board, Inc.’s internal control 
over financial reporting and on our tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements and other matters. The purpose of that report is solely to describe the 
scope of our testing of internal control over financial reporting and compliance and the results of that 
testing, and not to provide an opinion on the effectiveness of Southwest Wisconsin Workforce 
Development Board, Inc.’s internal control over financial reporting or on compliance. That report is an 
integral part of an audit performed in accordance with Government Auditing Standards in considering 
Southwest Wisconsin Workforce Development Board, Inc.’s internal control over financial reporting and 
compliance. 
 
 
 
Wegner CPAs, LLP 
Madison, Wisconsin 
November 8, 2021 
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   2021  2020
      

ASSETS      
Cash   599,819$       647,867$       
Accounts receivable 152,588 169,002
Grants receivable   806,100 605,621
Prepaid expenses   57,924           60,183
Equipment (less accumulated depreciation of $129,756 and  
 $107,502, respectively) 40,384           34,735
      

Total assets   1,656,815$     1,517,408$    

      
LIABILITIES      

Accounts payable   99,702$         122,695$       
Accrued expenses   76,151           66,235
Refundable advances   333,473         336,473
      
Total liabilities   509,326          525,403         
      

NET ASSETS      
Without donor restrictions   1,147,489 992,005
      

Total liabilities and net assets   1,656,815$     1,517,408$    

      

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
STATEMENTS OF FINANCIAL POSITION

June 30, 2021 and 2020
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   2021  2020
CHANGES IN NET ASSETS WITHOUT DONOR RESTRICTIONS    
REVENUE      

Government grants   3,318,869$    3,449,599$    
Leased employee revenue 876,274         764,104
Program service revenue   277,959         324,729         
       
Total revenue without donor restrictions   4,473,102       4,538,432      

EXPENSES      
Program services

WIOA 1,018,571      1,057,439      
SCSEP 344,307         345,924         
FSET 1,380,544      1,525,615      
Windows to Work 63,487           66,762           
Leased employees 818,994         714,060         
Other program services 278,759         230,647         

Supporting activities
Management and general 412,956         465,976         

Total expenses  4,317,618       4,406,423      

Change in net assets   155,484          132,009         
      
Net assets at beginning of year   992,005          859,996
      

Net assets at end of year   1,147,489$     992,005$       

      

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
STATEMENTS OF ACTIVITIES

Years Ended June 30, 2021 and 2020
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Supporting Activities
Other

Windows Leased Program Management Total
WIOA SCSEP FSET to Work Employees Services and General Expenses

Grants and allocations 469,312$     -$                 -$                 -$                 -$                    -$                 -$                        469,312$     
Assistance to individuals 272,174       -                   300,332       6,064           43                   38,256         -                          616,869
Salaries and wages 178,841       293,913       681,647       36,713         659,034          152,817       226,197              2,229,162
Employee benefits 31,184         18,680         124,640       9,387           84,551            38,293         71,288                378,023
Payroll taxes 13,879         22,231         53,145         2,773           54,223            11,171         16,383                173,805
Professional fees 5,206           1,139           24,550         1,166           -                      6,516           21,392                59,969
Supplies 3,642           260              16,766         734              -                      2,345           8,384                  32,131
Telephone/connectivity 14,566         2,747           43,888         1,081           -                      4,464           7,640                  74,386
Occupancy 15,578         2,586           63,490         3,433           -                      11,681         16,764                113,532
Equipment-rent, maint, buy 902              118              2,257           199              -                      498              1,101                  5,075
Travel 2,407           1,433           9,834           489              17,940            2,207           4,880                  39,190
Conferences and meetings 317              34                658              21                -                      94                390                     1,514
Other 10,563         1,166           59,337         1,427           3,203              10,417         38,537                124,650

Total expenses 1,018,571$  344,307$     1,380,544$  63,487$       818,994$        278,759$     412,956$            4,317,618$  

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
STATEMENT OF FUNCTIONAL EXPENSES

Year Ended June 30, 2021

Program Services
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Supporting Activities
Other

Windows Leased Program Management Total
WIOA SCSEP FSET to Work Employees Services and General Expenses

Grants and allocations 528,196$     -$                 -$                 -$                 -$                    -$                 -$                        528,196$     
Assistance to individuals 337,882       -                   459,392       12,553         31                   7,375           -                          817,233
Salaries and wages 122,834       293,531       699,495       30,646         577,018          114,962       263,470              2,101,956
Employee benefits 26,472         19,236         132,115       6,179           58,858            35,988         78,186                357,034
Payroll taxes 9,584           22,278         56,555         2,487           49,429            8,696           19,231                168,260
Professional fees 122              42                893              29                -                      36,253         14,917                52,256
Supplies 2,283           482              14,086         1,131           -                      1,819           9,135                  28,936
Telephone/connectivity 11,261         3,983           40,640         1,120           -                      3,372           7,587                  67,963
Occupancy 10,050         2,786           64,903         4,090           -                      9,610           20,417                111,856
Equipment-rent, maint, buy 514              119              2,470           250              -                      392              1,330                  5,075
Travel 2,064           2,361           19,243         6,805           26,976            5,278           4,996                  67,723
Conferences and meetings 3,058           58                6,968           311              -                      983              4,167                  15,545
Other 3,119           1,048           28,855         1,161           1,748              5,919           42,540                84,390

Total expenses 1,057,439$  345,924$     1,525,615$  66,762$       714,060$        230,647$     465,976$            4,406,423$  

Program Services

Year Ended June 30, 2020

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
STATEMENT OF FUNCTIONAL EXPENSES
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   2021  2020
      

CASH FLOWS FROM OPERATING ACTIVITIES     
Change in net assets  155,484$        132,009$       
Adjustments to reconcile change in net assets to net cash    
 flows from operating activities

Depreciation  22,254            21,618           
(Increase) decrease in assets     

Accounts receivable 16,414           (51,708)          
Grants receivable  (200,479)         52,434           
Prepaid expenses  2,259              (16,866)          

Increase (decrease) in liabilities     
Accounts payable  (22,993)           (14,314)          
Accrued expenses  9,916              7,835             
Refundable advances  (3,000)             (2,000)            
     

Net cash flows from operating activities (20,145)          129,008         

CASH FLOWS FROM INVESTING ACTIVITIES
Purchases of equipment (27,903)          (30,250)          

Net change in cash  (48,048)           98,758           
     
Cash at beginning of year  647,867          549,109
     

Cash at end of year  599,819$        647,867$       

     

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
STATEMENTS OF CASH FLOWS

Years Ended June 30, 2021 and 2020
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
NOTES TO FINANCIAL STATEMENTS

June 30, 2021 and 2020

 
NOTE 1—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 

Nature of Activities 
 

Southwest Wisconsin Workforce Development Board, Inc. is a collaboration of public and private 
leaders who oversee a workforce development system that (a) continuously identifies and 
addresses the needs of businesses and individuals, (b) equips individuals with the skills and 
knowledge that employers require, and (c) provides the support systems necessary for increased 
economic self-sufficiency. The Organization serves the counties of Grant, Green, Iowa, Lafayette, 
Richland, and Rock. Comprehensive services for employers and job seekers may be obtained 
through the Rock County Job Center in Janesville or the Job Center located at the Southwest 
Wisconsin Technical College in Fennimore. Services may also be obtained through the 
Organization’s Virtual Job Center website. The Organization’s programs and activities are 
primarily funded by FoodShare Employment and Training (FSET) funds passed through the 
Wisconsin Department of Health Services (DHS) and Workforce Innovation and Opportunity Act 
(WIOA) funds passed through the Wisconsin Department of Workforce Development (DWD). 

 
Accounts Receivable 
 
Accounts receivable primarily represent amounts that have been billed under contracts for leased 
employees and other employment-related services provided by the Organization. Accounts 
receivable are reported at the amount management expects to collect from outstanding balances. 
As of June 30, 2021 and 2020, management has determined, based on historical experience, that 
all amounts are fully collectible and no allowance for doubtful accounts is necessary. 
 
Equipment 
 
All acquisitions of equipment in excess of $5,000 and all expenditures for repairs, maintenance, 
renewals, and betterments that materially prolong the useful lives of assets are capitalized. 
Equipment is carried at cost or, if donated, at the approximate fair value at the date of donation. 
Depreciation is computed using the straight-line method. 
 
Government Grants 
 
The Organization receives grants from government agencies that are conditioned upon the 
Organization incurring qualifying expenses. Revenue from these grants is generally recognized 
on a reimbursement basis, that is, when qualifying expenses are incurred by the Organization, 
both a receivable from the grantor agency and revenue are recorded. Grants are also generally 
restricted by the grantor for a specified purpose. Grants whose conditions and restrictions are met 
in the same reporting period that the revenue is recognized are reported as increases in net 
assets without donor restrictions. 
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
NOTES TO FINANCIAL STATEMENTS

June 30, 2021 and 2020

NOTE 1—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 

Program Service Revenue 

 

The Organization provides employee leasing and other employment-related services to 
individuals, companies, and government agencies. The Organization provides these services 
primarily under contracts with government agencies and other institutions. Revenue from these 
services is recognized at the point in time when the Organization provides the particular service. 
The Organization also generally bills the government agency or employer at this time. 
 
Expense Allocation 
 

The financial statements report certain categories of expenses that are attributable to more than 
one program service or supporting activity. Therefore, these expenses require allocation on a 
reasonable basis that is consistently applied. The expenses that are allocated include salaries 
and wages, employee benefits, payroll taxes, and occupancy, which are allocated on the basis of 
estimates of time and effort. All other expenses are allocated based upon the types of services 
performed and expenses incurred. 
 

The following program services and supporting activities are included in the accompanying 
financial statements: 
 

WIOA—Workforce Innovation and Opportunity Act adult and dislocated workers programs seek to 
improve employment, retention, and earnings of WIOA participants and increase their educational 
and occupational skill attainment, thereby improving the quality of the workforce, reducing welfare 
dependency, and enhancing national productivity and competitiveness. Youth activities seek to 
increase the attainment of basic skills, work readiness, or occupational skills, and secondary 
diplomas or other credentials. A person is eligible to receive services under youth activities if they 
are between the ages of fourteen and twenty-one at the time of enrollment and demonstrate at 
least one of the following barriers to employment: deficient in basic literacy skills, a school 
dropout, homeless, a runaway, a foster child, pregnant or parenting, offender, or an individual 
who requires additional assistance to complete an educational program or to secure and hold 
employment. 
 
SCSEP—The Senior Community Service Employment Program provides, fosters, and promotes 
useful part-time work opportunities (usually twenty hours per week) in community service 
activities for low-income persons who are age fifty-five or older. To the extent feasible, the 
program assists and promotes the transition of program enrollees into unsubsidized employment.  
 

FSET —The FoodShare Employment and Training program provides services to prepare 
individuals for the world of work with the goal that they might obtain and maintain viable, self-
sustaining employment thereby allowing them to remain eligible for their food share benefits or 
wean themselves off those benefits entirely. 
 
Windows to Work—A pre- and post-release program designed to address criminogenic needs 
that can lead to recidivism including employment, education, anti-social cognition, anti-social 
personality, and anti-social companions. 
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
NOTES TO FINANCIAL STATEMENTS

June 30, 2021 and 2020

NOTE 1—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 
Leased Employees—The leased employee program provides the necessary and appropriate 
service to prepare individuals to work and to obtain and maintain viable, self-sustaining 
employment. 
 

Other program services—Other programs that strengthen the workforce programs in Grant, 
Green, Iowa, Lafayette, Richland, and Rock Counties. 
 
Management and general—Management and general expenses include the costs necessary to 
ensure proper administrative functioning of the board membership, manage the financial and 
budgetary responsibilities of the Organization, and perform other administrative activities.  
 
Immaterial amounts of grant writing expenses, which includes the costs incurred in soliciting 
bequests and grants from foundations or other organizations or government grants reportable as 
contributions, are included in management and general expenses. 
 
Income Tax Status 
 
The Organization is exempt from federal income tax under Section 501(c)(3) of the Internal 
Revenue Code. In addition, the Organization qualifies for the charitable contribution deduction 
under Section 170(b)(1)(A) and has been classified as an organization other than a private 
foundation under Section 509(a)(2).  
 
Estimates 
 
Management uses estimates and assumptions in preparing financial statements. Those estimates 
and assumptions affect the reported amounts of assets and liabilities, the disclosure of contingent 
assets and liabilities, and the reported revenues and expenses. Actual results could differ from 
those estimates. 

 
Date of Management’s Review 

 
Management has evaluated subsequent events through November 8, 2021, the date which the 
financial statements were available to be issued. 
 

NOTE 2—CONDITIONAL GRANTS 
 

The Organization has several grants that are conditioned upon the Organization incurring 
qualifying expenses under the grant programs. At June 30, 2021 and 2020, these conditional 
grants total approximately $6,400,000 and $3,600,000, respectively. These conditional grants will 
be recognized as revenues when the respective conditions are met in future years. The 
Organization has also authorized a subrecipient grant to be given to subrecipients totaling 
approximately $514,000 and $557,670 at June 30, 2021 and 2020 conditioned upon the 
subrecipients incurring certain qualifying expenses. 
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
NOTES TO FINANCIAL STATEMENTS

June 30, 2021 and 2020

 
NOTE 3—ECONOMIC DEPENDENCY 
 

The Organization receives approximately 35% of its funding from the U.S. Department of 
Agriculture passed through the Wisconsin Department of Health Services. Also, the Organization 
receives approximately 27% of its funding from the U.S. Department of Labor passed through 
Wisconsin Department of Workforce Development. 

 
NOTE 4—RETIREMENT PLAN 
 

The Organization sponsors a defined contribution plan covering all employees that work a 
minimum of twenty hours per week and are age twenty-one or older. The Organization makes a 
contribution to the plan each year equal to 4% of the participant's compensation. In addition, the 
Organization matches 50% of the participant's contributions up to 8% of the participant’s 
compensation. Total expense for the years ended June 30, 2021 and 2020 was $83,897 and 
$76,172, respectively. 

 
NOTE 5—LEASES 

  
The Organization leases space for its administrative offices and program operations under 
operating leases that expire at various dates through May 31, 2024. These leases generally 
require the Organization to pay all executory costs such as maintenance and utilities. These 
leases also include a clause that allows the Organization to terminate or renegotiate the lease in 
the event the Organization’s funding is substantially reduced. The Organization also leases a 
storage unit on a month-to-month basis. Total lease expense was $100,122 and $94,611 for the 
years ended June 30, 2021 and 2020, respectively. 
 
Future minimum lease payments under operating leases that have remaining terms in excess of 
one year as of June 30, 2021, are: 

 
2022 99,651$         
2023 46,661           
2024 27,500           

Total 173,812$       

 
NOTE 6—LIQUIDITY AND AVAILABILITY 
 

The Organization’s financial assets available within one year of the date of the statement of 
financial position for general expenditures are as follows: 
 

2021 2020

Cash 599,819$       647,867$       
Accounts receivable 152,588         169,002         
Grants receivable 806,100         605,621         

1,558,507$    1,422,490$    
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
NOTES TO FINANCIAL STATEMENTS

June 30, 2021 and 2020

 
NOTE 7—EFFECTS OF THE COVID-19 PANDEMIC 
 

The Organization’s operations may be affected by the ongoing COVID-19 outbreak that was 
declared a pandemic by the World Health Organization in March 2020. The ultimate disruption 
and effect on the Organization is uncertain; however, it may result in a material adverse impact 
on the Organization’s financial position, activities, and cash flows. Possible effects may include, 
but are not limited to, disruption to the Organization’s donors and revenues, absenteeism in the 
Organization’s workforce, unavailability of supplies used in the Organization’s programs, and a 
decline in value of assets held by the Organization. 
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Federal
Assistance Pass-Through

Federal Grantor/Pass-Through Listing Entity Identifying Provided to Total Federal
Grantor/Program or Cluster Title Number Number Subrecipients Expenditures

SNAP Cluster
Department of Agriculture

Wisconsin Department of
 Health Services—State
 Administrative Matching
 Grants for the Supplemental
 Nutrition Assistance Program 10.561 435400-O19-065 -$                   1,519,931$    

Department of Agriculture
Wisconsin Department of
 Health Services—COVID-19
 State Administrative Matching
 Grants for the Supplemental
 Nutrition Assistance Program 10.561 435400-O19-065 -                     12,020           

Total SNAP Cluster -                     1,531,951      

WIOA Cluster
Department of Labor

Wisconsin Department of
 Workforce Development—
 WIOA Adult Program 17.258 126,668         257,245         
Wisconsin Department of
 Workforce Development—
 WIOA Youth Activities 17.259 215,204         399,348         
Wisconsin Department of
 Workforce Development—
 WIOA Dislocated
 Worker Formula Grants 17.278 58,181           215,225         

Department of Labor
Wisconsin Department of
 Workforce Development—
 COVID-19 WIOA Adult Program 17.258 3880 -                     20,294           
Wisconsin Department of
 Workforce Development—
 COVID-19 WIOA Youth Activities 17.259 3880 -                     20,294           
Wisconsin Department of
 Workforce Development—
 COVID-19 WIOA Dislocated
 Worker Formula Grants 17.278 3880 -                     20,293           

Total WIOA Cluster 400,053         932,699         

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

Year Ended June 30, 2021

3787, 3789, 3812, 

3814, 3858, 3880

3787, 3788, 3812, 

3813, 3880

3787, 3790, 3795, 3812, 

3815, 3854, 3859, 3858, 

3880, 3893, 3921. 3966, 

3967
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Federal
Assistance Pass-Through

Federal Grantor/Pass-Through Listing Entity Identifying Provided to Total Federal
Grantor/Program or Cluster Title Number Number Subrecipients Expenditures

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

Year Ended June 30, 2021

Other Programs
Department of Labor

Wisconsin Department of
 Health Services—Senior
 Community Service
 Employment Program 17.235 -                     379,273         
Wisconsin Department of
 Workforce Development—
 H-1B Job Training Grants 17.268 -                     17,635           
Wisconsin Department of
 Workforce Development—
 WIOA National Emergency Grants/ 17.277 3753, 3903 69,258           240,682         
 WIA National Emergency Grants 3916, 3961

Department of Health and 
 Human Services

Workforce Development Board of 
South Central Wisconsin—
 John H. Chafee Foster Care
 Program for Successful Transition 19-522-2020,
 to Adulthood 93.674 20-522-2021 -                     82,438           
Workforce Development Board of 
South Central Wisconsin—
 COVID-19 Foster Care Title IV-E 93.658 20-522-2021 -                     15,733           

Total expenditures of federal

 awards 469,311$       3,200,411$    

3631, 3631A, 3631B, 

3731

435100-G21-225466-

190 
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Year Ended June 30, 2021

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

NOTE 1—BASIS OF PRESENTATION 
 

The accompanying schedule of expenditures of federal awards (the “Schedule”) includes the 
federal award activity of Southwest Wisconsin Workforce Development Board, Inc. under 
programs of the federal government for the year ended June 30, 2021. The information in this 
Schedule is presented in accordance with the requirements of Title 2 U.S. Code of Federal 
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance), and the State Single Audit Guidelines. 
Because the Schedule presents only a selected portion of the operations of Southwest Wisconsin 
Workforce Development Board, Inc., it is not intended to and does not present the financial 
position, changes in net assets, or cash flows of Southwest Wisconsin Workforce Development 
Board, Inc. 

 
NOTE 2—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  
 

Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such 
expenditures are recognized following the cost principles contained in the Uniform Guidance 
wherein certain types of expenditures are not allowable or are limited as to reimbursement.  
 

NOTE 3—INDIRECT COST RATE 
 

Southwest Wisconsin Workforce Development Board, Inc. has elected not to use the 10% de 
minimis indirect cost rate allowed under Uniform Guidance.  
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There were no prior audit findings.

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS

Year Ended June 30, 2021
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DHS identification number 435400-O19-0659FST-RG11-01 R1 
Award amount $1,972,748
Award period 10/1/20-9/30/21
Period of award within audit period 10/1/20-9/30/21

A. Expenditures reported to DHS for payment or revenue received 1,531,952$    
B. Total operating costs of award

Assistance to individuals 300,332         
Salaries and wages 759,762         
Employee benefits 148,391         
Payroll taxes 58,756           
Professional fees 36,551           
Supplies 18,926           
Telephone 46,420           
Occupancy 69,033           
Equipment rental and maintenance 2,613             
Travel 11,501           
Conferences and meetings 806                
Other 78,861           

B. Total operating costs of awards 1,531,952$    

C. Less disallowed costs -                     

D. Less program revenue and other offsets to costs -                     

E. Total allowable costs 1,531,952$    

F. Gain or (Loss) -$                   

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.

FOODSHARE EMPLOYMENT AND TRAINING SERVICES
DHS COST REIMBURSEMENT AWARD SCHEDULE

Year Ended June 30, 2021
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DHS identification number 435100-G21-225466-190 
Award amount $406,539
Award period 7/1/20-6/30/21
Period of award within audit period 7/1/20-6/30/21

A. Expenditures reported to DHS for payment or revenue received 379,273$       
B. Total operating costs of award

Assistance to individuals -                     
Salaries and wages 314,623         
Employee benefits 24,556           
Payroll taxes 23,744           
Professional fees 2,399             
Supplies 953                
Telephone 3,477             
Occupancy 4,205             
Equipment rental and maintenance 232                
Travel 1,811             
Conferences and meetings 83                  
Other 3,190             

B. Total operating costs of awards 379,273$       

C. Less disallowed costs -                     

D. Less program revenue and other offsets to costs -                     

E. Total allowable costs 379,273$       

F. Gain or (Loss) -$                   

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
DHS COST REIMBURSEMENT AWARD SCHEDULE

Year Ended June 30, 2021
TITLE V–SCSEP: SENIOR COMMUNITY SERVICE EMPLOYMENT PROGRAM
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WIOA WIOA WIOA WIOA Title I
Title 1 Title 1 Title 1 Dislocated Rapid STC / Retail Youth

Administration Adult Youth Worker Response ERDWG Opioid DWG NEG WAGE$ Apprentice
REVENUES

Government grants 122,616$    236,667$    378,769$    81,599$      113,048$    97,766$      132,681$    10,235$      17,635$      48,333$      
Leased employee revenue -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  
Program service revenue -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  

Total revenues 122,616      236,667      378,769      81,599        113,048      97,766        132,681      10,235        17,635        48,333        

EXPENSES
Grants and allocations -                  126,669      215,204 45,196        12,985        43,813        25,445        -                  -                  -                  
Specific assistance to individuals -                  80,779        65,545 18,085        28,475        38,276        31,098        9,915          -                  11,774        
Salaries and wages 70,393        17,977        62,747 7,828          50,449        12,271        49,035        34               11,721        25,120        
Employee benefits 21,216        2,989          13,118 1,537          11,697        3,172          5,053          76               2,551          5,344          
Payroll taxes 5,083          1,388          4,791 587             3,731          910             4,025          12               818             1,929          
Professional fees 3,070          490             1,986          225             1,713          256             2,029          17               332             1,313          
Supplies 1,363          356             1,315 83               1,043          146             1,139          12               172             275             
Telephone 2,073          2,950          4,213 2,544          1,748          258             3,385          53               307             688             
Occupancy 4,515          1,538          6,140 516             3,567          646             4,453          66               981             2,257          
Equipment rental and maintenance 270             97               375             24               148             37               306             3                 21               95               
Travel 1,489          142             252 98               1,140          179             990             5                 36               149             
Conferences and meetings 78               17               70 17               87               4                 140             -                  9                 31               
Other 13,066 1,275 3,013 4,859          (3,735) (2,202) 5,583 42               687             (642)            

Total expenses 122,616      236,667      378,769      81,599        113,048      97,766        132,681      10,235        17,635        48,333        

Excess revenues (expenses) -$                -$                -$                -$                -$                -$                -$                -$                -$                -$                

Wisconsin Department of Workforce Development

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SCHEDULE OF REVENUES AND EXPENSES BY FUNDING SOURCE

Year Ended June 30, 2021
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Workforce
Developmen

Wisconsin Board of South
Department of Central Green Richland Grant

Corrections Wisconsin Title V–SCSEP FSET County County County Other Total
REVENUES

Government grants 70,124$      98,171$      379,273$    1,531,952$  -$                -$                -$                -$                3,318,869$  
Leased employee revenue -                  -                  -                  -                  312,522      400,931      105,541      57,280        876,274       
Program service revenue -                  -                  -                  -                  -                  -                  -                  277,959      277,959       

Total revenues 70,124        98,171        379,273      1,531,952    312,522      400,931      105,541      335,239      4,473,102    

EXPENSES
Grants and allocations -                  -                  -                  -                  -                  -                  -                  -                  469,312       
Specific assistance to individuals 6,064          26,460        -                  300,332       8                 35               -                  23               616,869       
Salaries and wages 40,014        41,011        314,623      759,762       246,155      321,228      91,651        107,143      2,229,162    
Employee benefits 10,544        15,419        24,556        148,391       32,763        47,266        4,523          27,808        378,023       
Payroll taxes 3,001          2,917          23,744        58,756         19,916        26,943        7,364          7,891          173,806       
Professional fees 1,566          1,391          2,399          36,551         -                  -                  -                  6,632          59,970         
Supplies 859             449             953             18,926         -                  -                  -                  5,040          32,131         
Telephone 1,268          1,181          3,477          46,420         -                  -                  -                  3,822          74,387         
Occupancy 3,716          3,395          4,205          69,033         -                  -                  -                  8,504          113,532       
Equipment rental and maintenance 218             147             232             2,613           -                  -                  -                  489             5,075           
Travel 546             1,175          1,811          11,501         12,697        3,308          1,935          1,737          39,190         
Conferences and meetings 27               21               83               806              -                  -                  -                  124             1,514           
Other 2,301          4,605          3,190          78,861         983             2,151          68               10,542        124,647       

Total expenses 70,124        98,171        379,273      1,531,952    312,522      400,931      105,541      179,755      4,317,618    

Excess revenues (expenses) -$                -$                -$                -$                -$                -$                -$                155,484$    155,484$     

Wisconsin Department of 

Health Services

SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SCHEDULE OF REVENUES AND EXPENSES BY FUNDING SOURCE

Year Ended June 30, 2021
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL  
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL 

STATEMENTS PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 
 
To the Workforce Development Board Membership 
Southwest Wisconsin Workforce Development Board, Inc. 
Platteville, Wisconsin 
 
We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements of Southwest 
Wisconsin Workforce Development Board, Inc., which comprise the statement of financial position as of 
June 30, 2021, and the related statements of activities, functional expenses, and cash flows for the year 
then ended, and the related notes to the financial statements, and have issued our report thereon dated 
November 8, 2021. 
 
Internal Control over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered Southwest Wisconsin 
Workforce Development Board, Inc.’s internal control over financial reporting (internal control) as a 
basis of designing audit procedures that are appropriate in the circumstances for the purpose of 
expressing our opinion on the financial statements, but not for the purpose of expressing an opinion on 
the effectiveness of Southwest Wisconsin Workforce Development Board, Inc.’s internal control. 
Accordingly, we do not express an opinion on the effectiveness of Southwest Wisconsin Workforce 
Development Board, Inc.’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control, such that there is a reasonable possibility that a material 
misstatement of the entity’s financial statements will not be prevented, or detected and corrected on a 
timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control 
that is less severe than a material weakness, yet important enough to merit attention by those charged 
with governance. 
 
Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material 
weaknesses may exist that have not been identified. 
 
Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether Southwest Wisconsin Workforce 
Development Board, Inc.’s financial statements are free from material misstatement, we performed 
tests of its compliance with certain provisions of laws, regulations, contracts, and grant agreements, 
noncompliance with which could have a direct and material effect on the financial statements. However, 
providing an opinion on compliance with those provisions was not an objective of our audit, and 
accordingly, we do not express such an opinion. The results of our tests disclosed no instances of 
noncompliance or other matters that are required to be reported under Government Auditing Standards. 
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Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal 
control or on compliance. This report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering the entity’s internal control and compliance. Accordingly, 
this communication is not suitable for any other purpose. 
 
 
 
Wegner CPAs, LLP 
Madison, Wisconsin 
November 8, 2021
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR MAJOR FEDERAL PROGRAM AND 
ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE AND 

THE STATE SINGLE AUDIT GUIDELINES 
 
To the Workforce Development Board Membership 
Southwest Wisconsin Workforce Development Board, Inc. 
Platteville, Wisconsin 
 
Report on Compliance for Major Federal Program 
 
We have audited Southwest Wisconsin Workforce Development Board, Inc.’s compliance with the types 
of compliance requirements described in the OMB Compliance Supplement and the State Single Audit 
Guidelines (the Guidelines) that could have a direct and material effect on Southwest Wisconsin 
Workforce Development Board, Inc.’s major federal program for the year ended June 30, 2021. 
Southwest Wisconsin Workforce Development Board, Inc.’s major federal program is identified in the 
summary of auditor’s results section of the accompanying schedule of findings and questioned costs. 
 
Management’s Responsibility 
 
Management is responsible for compliance with federal and state statutes, regulations, and the terms 
and conditions of its federal awards applicable to its federal programs. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on compliance for Southwest Wisconsin Workforce 
Development Board, Inc.’s major federal program based on our audit of the types of compliance 
requirements referred to above. We conducted our audit of compliance in accordance with auditing 
standards generally accepted in the United States of America; the standards applicable to financial 
audits contained in Government Auditing Standards, issued by the Comptroller General of the United 
States; the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform 
Guidance); and the Guidelines. Those standards, the Uniform Guidance, and the Guidelines require 
that we plan and perform the audit to obtain reasonable assurance about whether noncompliance with 
the types of compliance requirements referred to above that could have a direct and material effect on a 
major federal program occurred. An audit includes examining, on a test basis, evidence about 
Southwest Wisconsin Workforce Development Board, Inc.’s compliance with those requirements and 
performing such other procedures as we considered necessary in the circumstances. 
 
We believe that our audit provides a reasonable basis for our opinion on compliance for the major 
federal program. However, our audit does not provide a legal determination of Southwest Wisconsin 
Workforce Development Board, Inc.’s compliance. 
 
Opinion on Major Federal Program  
 
In our opinion, Southwest Wisconsin Workforce Development Board, Inc. complied, in all material 
respects, with the types of compliance requirements referred to above that could have a direct and 
material effect on its major federal program for the year ended June 30, 2021. 
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Report on Internal Control Over Compliance 
 
Management of Southwest Wisconsin Workforce Development Board, Inc. is responsible for establishing 
and maintaining effective internal control over compliance with the types of compliance requirements 
referred to above. In planning and performing our audit of compliance, we considered Southwest 
Wisconsin Workforce Development Board, Inc.’s internal control over compliance with the types of 
requirements that could have a direct and material effect on its major federal program to determine the 
auditing procedures that are appropriate in the circumstances for the purpose of expressing an opinion on 
compliance for its major federal program and to test and report on internal control over compliance in 
accordance with the Uniform Guidance and the Guidelines, but not for the purpose of expressing an 
opinion on the effectiveness of internal control over compliance. Accordingly, we do not express an 
opinion on the effectiveness of Southwest Wisconsin Workforce Development Board, Inc.’s internal 
control over compliance. 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a 
deficiency, or a combination of deficiencies, in internal control over compliance, such that there is a 
reasonable possibility that material noncompliance with a type of compliance requirement of a federal 
program will not be prevented, or detected and corrected, on a timely basis. A significant deficiency in 
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance with a type of compliance requirement of a federal program that is less severe than a material 
weakness in internal control over compliance, yet important enough to merit attention by those charged 
with governance. 
 
Our consideration of internal control over compliance was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control over 
compliance that might be material weaknesses or significant deficiencies. We did not identify any 
deficiencies in internal control over compliance that we consider to be material weaknesses. However, 
material weaknesses may exist that have not been identified. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of our 
testing of internal control over compliance and the results of that testing based on the requirements of the 
Uniform Guidance and the Guidelines. Accordingly, this report is not suitable for any other purpose. 
 
 
 
Wegner CPAs, LLP 
Madison, Wisconsin 
November 8, 2021
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

Year Ended June 30, 2021

Section I—Summary of Auditor's Results

Financial Statements

Type of report the auditor issued on whether the financial statements audited were
prepared in accordance with GAAP: Unmodified

Internal control over financial reporting:

• Material weakness(es) identified? No

• Significant deficiency(ies) identified? None reported

Noncompliance material to financial statements noted? No

Federal Awards

Internal control over major federal programs:

• Material weakness(es) identified? No

• Significant deficiency(ies) identified? None reported

Type of auditor's report issued on compliance for major federal programs: Unmodified

Any audit findings disclosed that are required to be reported in accordance with
2 CFR 200.516(a)? No

Identification of major federal programs:

CFDA
Number(s) Name of Federal Program or Cluster

17.258, 17.259, WIOA Cluster
17.278

Dollar threshold used to distinguish between type A and type B programs: 750,000$       

Auditee qualified as low-risk auditee? Yes

Section II–Financial Statement Findings 
 
No matters were reported. 
 
Section III–Federal Award Findings and Questioned Costs 
 
No matters were reported. 
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SOUTHWEST WISCONSIN WORKFORCE DEVELOPMENT BOARD, INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

Year Ended June 30, 2021

Section IV—Other Issues

Does the auditor's report or the notes to the financial statements include disclosure
with regard to substantial doubt as to the auditee's ability to continue as a going
concern? No

Does the audit report show audit issues (i.e., material non-compliance, non-
material non-compliance, questioned costs, material weakness, significant
deficiency, management letter comment, excess revenue, or excess reserve)
related to grants/contracts with funding agencies that require audits to be in
accordance with the State Single Audit Guidelines :

Department of Corrections No
Department of Health Services No
Department of Workforce Development No

Was a management letter or other document conveying audit comments issued as
a result of this audit? No

Name and signature of partner

Scott R. Haumersen, CPA

Date of report November 8, 2021
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SWWDB Leased Employee Billing Analysis Q3 2019 Snapshot: Gross Billing 193,420.65$        Total EEs 58
Combined/All County Totals (less FFCRA):
Salary: 156,414.14$           
FICA: 11,488.79$              
Unemployment: 768.91$   County  Q3 2020 $ Billed % by County # of Contracts # Full Time EE's # Part Time EE's
Travel: 5,832.44$                  Richland 92,736.58$           49% 4 7 9
Health: 18,099.75$               Rock ‐$   0% 0 0 0
Dental: 2,013.17$                  Rock 5.0 Interns ‐$   0% 0 0 0
Life: 488.53$   Grant 25,558.72$           14% 1 2 0
401(k): 1,714.92$                  Green 70,921.33$           37% 1 7 2
Worker's Comp: 1,115.37$                  Totals: 189,216.63$         100% 6 16 11
Multi‐Peril: 205.30$  
Customer Support: ‐$   For comparison purposes to the prior year at this same time… Total EE's 27
Advertising: 362.30$  
Background Check: 30.00$  
Total: 198,533.62$            County  Q3 2021 $ Billed % by County # of Contracts # Full Time EE's # Part Time EE's
Admin Fee: 13,897.35$               Richland 112,157.91$         53% 3 7 13
Grand Total 212,430.97$            Rock ‐$   0% 0 0 0

Rock 5.0 Interns ‐$   0% 0 0 0
Grant 27,061.50$           13% 1 2 0

Orion Expenses by County (match to Total above): Green 73,211.56$           34% 1 8 6
Rock (12F) 0.00 Totals: 212,430.97$         100% 5 17 19
Rock 5.0 Interns 0.00
Green (12K) 68,422.02 Total EE's 36
Grant (12L) 25,291.12
Richland (12Z) 105,047.08

198,760.22 226.60$   see below County  # of Contracts # Full Time EE's # Part Time EE's

Fund report YTD for only the quarter in question Richland 2 5 12
198,760.22 Rock 0 0 0

J. Heinen life ins billed June, in Orion in July (23.00) 12Z Rock 5.0 Interns 0 No activity due to pandemic 0 0
Bt3 advertisting billed in July, in Orion in June 104.20 Grant 1 2 0

Janitor & RN ads not yet billed, in Orion in Sept (307.80) Green 1 7 7
198,533.62 Lafayette 0 No activity/progress since contact left 0 0

Totals: 4 14 19

Total EE's 33

3rd Calendar Quarter 2020 Summary by County

3rd Calendar Quarter 2021 Summary by County

2021 Update by County as of 11/16/21 

No activity in EMS. D. Drake leave of absence 
starting 11/11/21; fill in hired PT 11/1/21; L. Radesca 
termed 10/15/21
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Per the 5/25/21 LEO meeting, no longer provide per person details.

Richland County Health & Human Services (HHS) ‐ code 170
Name: Totals
Full Time: 7 Part Time: 10 Total: 17
Employed in Q3 2021:
Salary: 77,704.25$             
FICA: 5,669.37$                
Unemployment: 526.95$                   
Travel: 1,610.56$                
Health: 14,365.46$             
Dental: 1,084.72$                
Life: 234.76$                   
401(k): 262.26$                   
Worker's Comp: 670.94$                   
Multi‐Peril: 105.08$                   
Advertising: 362.30$                   
Background Check: 30.00$                     
Total: 102,626.65$           
Admin Fee: 7,183.87$                
Grand Total: 109,810.52$           

Indicates the contract or employee is no longer active
Richland County Veterans Service Office (RCVSO) ‐ code 177 indicates action/impact as a direct result of COVID‐19

Richland County Highway Dept ‐ code 171

Richland County Career Education Cooperative ‐ code 173

Richland County Symons Recreation Center Contracts ‐ code 174 

Richland County MIS ‐ code 175

Pine Valley Contract ‐ code 176 this started and ended in the same quarter; new administrator wasn't interested in services

Richland County Sheriff's Dept ‐ code 178

Richland County Emergency Management Services ‐ code 179, contract temporarily halted until new funding is available for this position
Name: Totals created for COVID‐19 response
Full Time: 0 Part Time: 1 Total: 1
Employed in Q3 2021:
Salary: 90.00$                     
FICA: 6.89$                       
Unemployment: 1.40$                       
Travel: ‐$                         
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Health: ‐$                         
Dental: ‐$                         
Life: ‐$                         
401(k): ‐$                         
Worker's Comp: 0.24$                       
Multi‐Peril: 2.53$                       
Total: 101.06$                   
Admin Fee: 7.07$                       
Grand Total: 108.13$                   

Richland County Economic Development ‐ code 180
Name: Totals
Full Time: 0 Part Time: 2 Total: 2
Employed in Q3 2021:
Salary: 1,905.00$                
FICA: 145.74$                   
Unemployment: 29.53$                     
Travel: ‐$                         
Health: ‐$                         
Dental: ‐$                         
Life: ‐$                         
401(k): ‐$                         
Worker's Comp: 4.96$                       
Multi‐Peril: 7.54$                       
Total: 2,092.77$                
Admin Fee: 146.49$                   
Grand Total: 2,239.26$               

Grant County Social Services ‐ code 125
Name: Totals
Full Time: 2 Part Time: 0 Total: 2
Employed in Q3 2021:
Salary: 21,760.93$             
FICA: 1,644.70$                
Unemployment: ‐$                         
Travel: 759.36$                   
Health: ‐$                         
Dental: 232.44$                   
Life: 84.30$                     
401(k): 663.03$                   
Worker's Comp: 131.30$                   
Multi‐Peril: 15.06$                     
Total: 25,291.12$             
Admin Fee: 1,770.38$                
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Grand Total: 27,061.50$             

Grant County SAFE ‐ code 126 contract ended 12/31/17

Rock County 5.0 Interns ‐ code 544 done 8/2/19 and was cancelled for the summers of 2020 and 2021

Rock County Human Services ‐ code 136

Lafayette County Human Services ‐ code ??? had advertised/primary contact left so no activity

Green County Human Services ‐ code 190
Name: Totals (less FFCRA)
Full Time: 8 Part Time: 6 Total: 14
Employed in Q3 2021:
Salary: 54,953.96$             
FICA: 4,022.09$                
Unemployment: 211.03$                   
Travel: 3,462.52$                
Health: 3,734.29$                
Dental: 696.01$                   
Life: 169.47$                   
401(k): 789.63$                   
Worker's Comp: 307.93$                   
Multi‐Peril: 75.09$                     
Advertising: ‐$                         
Other/Customer Sprt: ‐$                         
Total: 68,422.02$             
Admin Fee: 4,789.54$                
Grand Total: 73,211.56$             
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